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3. 1031 Exchange Investors Choosing DST 
Properties for Passive Ownership

4. 6 Ways to Upgrade Common Areas

5. Ask the Attorney: Legal Evictions Without a 
Lease

5. Dear Landlord Hank: “Trapped!”

6. More Than 1 in 5 Millennials Still Living With 
Parents 

7. Real Estate Jobs Focused Mainly in 
Apartment Sector

General Membership Meeting, Salt 
Lake
• Thursday, May 23, 2019, 7:00 PM

General Membership Meeting, Ogden
• Tuesday, May 21, 2019, 7:00 PM

PAC FUNDRAISER, Luncheon & Top 
Golf Event
• Wednesday, May 22, 11:00AM-3:30 PM
920 Jordan River Blvd, Midvale, Utah

UAA Annual GOLF TOURNAMENT
• Wednesday, July 17, 7 AM-3:30PM
Stonebridge Golf Course
4415 Links Dr., West Valley City, Utah

WHAT’S INSIDE: UPCOMING EVENTS:

RENTAL HOUSING JOURNAL 
State Senator Kirk Cullimore 

(R-Sandy), a landlord attorney, has 
been appointed as one of 10 members of 
the Utah state Tax Reform Task force, 
which was established by the legislature 
to come up with a tax reform plan to be 
voted on in special session this fall.

Senator Cullimore is the only 
freshman named to the task force. 
“I think that shows how much Kirk 
has impressed Senate leadership. He 
has established himself as a calm and 
reasoned thinker who is open to ideas 
and looks for win/win outcomes,” said 
Paul Smith, UAA Executive Director. 
“It will be tremendous for the rental 
housing industry to have Kirk on the 
task force.”

The task force will be chaired by 
Senator Lyle Hilyard, (R), Logan, and 
Representative Francis Gibson, (R), 
Mapleton. The other members of the 
task force are: Senate: Curt Bramble 
(R), Provo, Lincoln Fillmore, (R), 

South Jordan, Karen Mayne (D), West 
Valley City, House: Tim Quinn, (R), 
Heber, Robert Spendlove, (R), Sandy, 
Mike Shultz, (R), Hooper, Joel Briscoe, 
(D), Salt Lake City. There will also be 4 
non-voting tax experts; Keith Prescott, 
who headed the Utah Tax Commission, 

Gary Cornia, former Dean at the 
Marriott School of Management at 
BYU, Kristin Cox, Executive Director 
of the Governor’s Offi ce of Budget and 
Management, and Steve Young, a tax 
attorney. 

The tax force was created as 
an alternative to a tax reform bill 
sponsored by Quinn that would have 
shifted taxes in a revenue neutral way, 
onto professional services, such as 
attorneys, accountants, landscapers and 
property managers. Quinn said his goal 
was to address the structural problems 
in Utah caused by our constitutional 
mandate that all income taxes must be 
spent on education. While income taxes 
are rising, other tax revenues are not, 
making it hard to fund roads, health 
and human services and other state 
programs.

The task force will begin meeting 
soon and the goal is to have a proposal 
done for the legislature to consider in a 
fall special session.

State Sen. Cullimore Named
to Tax Reform Task Force

BY HOLLY WELLES

Before you included a pet policy 
in your lease, you weighed the 
pros and cons. On the one hand, 
you would increase interest in your 
rental properties and improve their 
profi tability. A pet policy would 
have clear benefi ts for your bottom 
line. On the other hand, you would 
have to spend a signifi cant sum of 
money on maintenance. Cats and 
dogs aren’t exactly kind to hardwood 
fl ooring, and the condition of your 
rentals could suffer. The repair costs 
would add up quickly over time. 
Regardless, you moved forward 
with a pet policy. Your tenants are 
now living with their furry friends, 
and you’ve had to address a diverse 
variety of new challenges. If the 
rental’s interior wasn’t enough, you 
also have to worry about the lawn. 

So how do you begin to address 
these issues? How do you manage 
your new commitment? Though 

Protecting 
Pet-Friendly 
Properties

See “Tips” on Page 6

State Senator Kirk Cullimore 
(R-Sandy)

During his college years, Kirk McGary had a choice of 
a part-time job working with some friends involved with 
property management or working in fast food; he chose 
property management. A few years later, after starting a 
successful career in accounting and software development, 
Kirk started a property management business, which over 
the next 15 years grew and became increasingly successful.

Kirk then partnered with another entrepreneur, Doug Oler, 
who had extensive business experience running multi-unit 
companies. Together, they decided to share Kirk’s property 
management success with others and, in 2005, launched 
their fi rst Real Property Management franchised offi ce.

Today, the Real Property Management franchise 
organization is the largest property management organization 
in North America, with over 300 locations throughout the 
United States and Canada managing almost 60,000 rental 
homes. 

Yet, despite being a large national company, RPM has 

remained committed to Utah and is also the largest single-
family focused property management company in the state, 
with 9 locations managing almost 4,000 units. They are 
focused on giving back to the industry by providing and 
sponsoring training for real estate investors and owners.

In 2019, RPM is a Premier Sponsor of the UAA and the 
main sponsor for all IRO events and trainings. Come join 
them at our monthly general membership meetings and 
learn how when you are ready to turn management over to 
a professional company, that RPM may be the best option 
for you.

Utah-Based RPM Has Grown to Largest 
Prop. Mgmt. Company in North America

No UPRO Classes — May 24, 2019
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Sponsored Content

Is Net Lease Property the Way to go 
for Your 1031 Exchange?

BY CHAY LAPIN
SENIOR VICE PRESIDENT, 

KAY PROPERTIES AND INVESTMENTS 
Are you considering whether to purchase and 
manage a (NNN) Net Lease Property on your 
own? Here is a case study to help as you con-
sider purchasing NNN properties versus alterna-
tive options such as DSTs.*

1. Are you prepared for the potential active 
management? NNN properties are only passive 
if everything goes well. What happens if they do 
not?

If an NNN Property goes dark (tenant moves 
out) or bankrupt, are you ready to search for a 
new tenant, negotiate a new lease, negotiate with 
tenants and lenders, pay lawyers, manage leasing 
agents, higher contractors to renovate, etc. We have 
had clients 1031 exchanging out of their NNN prop-
erties because their NNN broker communicated half 
truths about NNN being a turnkey option. NNN's are 
great — until they're not. Investors are exchanging 
out of NNN nightmare situations that an NNN broker 
didn’t walk them through the potential downfalls of 
NNN properties all too often... 

2. Are you willing to take a multimillion-dollar 
company to court?

We have seen large companies bully their way out 
of a lease agreement because the landlords/build-
ing owners are too small to afford a costly litigation. 
Therefore, the owner has been left with tens of 
thousands of dollars in maintenance costs or unpaid/
reduced rent. Not only does this negatively impact 
your potential cash flow, it also impacts the overall 
value of the building and your family's financial secu-
rity. Many NNN investor clients that we worked with 
that were told by their NNN broker they were buying a 
“safe” property have found themselves with properties 
valued at significantly lower values and lesser returns. 
Although corporate tenants can do this to anyone.
This is more difficult for these companies to do when 
the landlord is represented by a real estate equity firm 
with hundreds of millions or billions of dollars of real 
estate under management which is why the DST may 
be a fit for investors afraid of these scenarios. 

3. Are you prepared to do your own comprehen-

sive due diligence required to purchase an NNN 
property that is such a large component of your 
wealth?

On all our DST properties, we conduct/review lease 
audits, environmental reports, insurance audits, build-
ing inspections, economic/demographic surveys, and 
we send someone to conduct onsite inspections. This 
can be a very costly and a time-consuming process 
that many NNN buyers don’t have the time or experi-
ence to do themselves. Has your broker done that for 
you or are you prepared to do this on your own? 

4. Do you feel comfortable with all your eggs in a 
single NNN basket?

Putting a large component of one's wealth into a 
single NNN asset is simply not wise. Why would one 
invest in a single NNN property, when you can get 
access to the similar type of NNN properties but in a 
diversified strategy whereby you don’t have all of your 
eggs in one basket? **

5. One of the greatest questions 1031 clients ask 
themselves is, "What kind of legacy will I leave 
my family when I am gone?"

Are your spouse or heirs able to take on any of the 
above situations if you are not around to manage 
these issues? Selling a property years into the lease 
can result in pennies on the dollar, especially if there 
are issues and they will be left to negotiate lease 
terms with a large fortune 500 company. Many NNN 
investor clients that we worked with choose DST 
investments since the sponsor company will be han-
dling these items and not their wife/heirs who may not 

have the real estate experience to properly asset 
manage a NNN property.

*These examples are the experiences of a few 
of our clients and may not represent the expe-
riences of others. Past performance does not 
guarantee or indicate the likelihood of future 
results. 

**Diversification does not guarantee profits or 
protect against losses.

USING (DST) PROPERTIES AS OPPOSED 
TO NNN PROPERTIES FOR YOUR EX-
CHANGE:
• Diversification – Don’t put all your eggs into 
one basket!

• You can often close on a DST in 2-3 days – helps 
to potentially reduce 1031 exchange closing risk.

• Non-recourse financing with DSTs as opposed to 
partial and full recourse with NNN properties.

• Back up – Use a DST as a backup ID in case 
your NNN deal falls apart.

• DST as a home for leftover funds to cover your 
exchange and avoid boot.

• Professional asset and property management in 
place.

ACCESS TO QUALITY REAL ESTATE

Often times, 1031 investors are selling a property that 
comprises a substantial amount of their net worth. 
DST 1031 properties provide access to real estate 
that is often otherwise outside of an individual inves-
tor’s price point. With the typical minimum investment 
of $100,000, investors are still able to purchase an 
ownership interest in large $20 million-plus apartment 
communities, $5 million-plus pharmacies or $15 mil-
lion grocery stores, for example. This allows investors 
access to a level of real estate that they just would 
not have been able to exchange into before.

That being said, we also have had many clients with 
very large 1031 exchanges opt to invest in multiple 
DST 1031 properties/offerings because they did not 
want to place “all their eggs into one basket” by pur-
chasing one single, large NNN investment property.

For a list of current DST offerings available at Kay 
Properties please visit www.kpi1031.com or call 
1.855.466.5927.

About Kay Properties and Investments, LLC:
Kay Properties and Investments, LLC is a national Delaware Statutory 
Trust (DST) investment firm with offices in Los Angeles, San Diego, 
San Francisco, Seattle, New York City and Washington DC.  Kay Prop-
erties team members collectively have over 114 years of real estate 
experience, are licensed in all 50 states, and have participated in over 
$9 Billion of DST real estate.  Our clients have the ability to participate 

in private, exclusively available, DST 
properties as well as those presented 
to the wider DST marketplace; with the 
exception of those that fail our due-dili-
gence process. To learn more about Kay 
Properties please visit: www.kpi1031.com
This material does not constitute an 
offer to sell nor a solicitation of an offer 
to buy any security. Such offers can 
be made only by the confidential Pri-

vate Placement Memorandum (the “Memorandum”). Please read the 
entire Memorandum paying special attention to the risk section prior 
investing. This email contains information that has been obtained from 
sources believed to be reliable. However, Kay Properties and Invest-
ments, LLC, WealthForge Securities, LLC and their representatives 
do not guarantee the accuracy and validity of the information herein. 
Investors should perform their own investigations before considering 
any investment.  IRC Section 1031, IRC Section 1033 and IRC Section 
721 are complex tax codes therefore you should consult your tax or 
legal professional for details regarding your situation. This material is 
not intended as tax or legal advice.
There are material risks associated with investing in real estate, Del-

aware Statutory Trust (DST) properties and real estate securities 
including illiquidity, tenant vacancies, general market conditions and 
competition, lack of operating history, interest rate risks, the risk of 
new supply coming to market and softening rental rates, general risks 
of owning/operating commercial and multifamily properties, short term 
leases associated with multi-family properties, financing risks, potential 
adverse tax consequences, general economic risks, development risks 
and long hold periods. There is a risk of loss of the entire investment 
principal. Past performance is not a guarantee of future results. Po-
tential cash flow, potential returns and potential appreciation are not 
guaranteed. For an investor to qualify for any type of investment, there 
are both financial requirements and suitability requirements that must 
match specific objectives, goals and risk tolerances.
Securities offered through WealthForge Securities, LLC. Member FIN-
RA/SIPC. Kay Properties and Investments, LLC and WealthForge Se-
curities, LLC are separate entities. This email, including attachments, 
may include non-public, proprietary, confidential or legally privileged 
information. If you are not an intended recipient or an authorized agent 
of an intended recipient, you are hereby notified that any dissemina-
tion, distribution or copying of the information contained in or transmit-
ted with this e-mail is unauthorized and strictly prohibited. If you have 
received this email in error, please notify the sender by replying to this 
message and permanently delete this e-mail, its attachments, and any 
copies of it immediately. You should not retain, copy or use this e-mail 
or any attachment for any purpose, nor disclose all or any part of the 
contents to any other person.  For your protection, please do not trans-
mit orders or instructions by email or include account numbers, social 
security numbers, credit card numbers, passwords, or other personal 
information.
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KEEPE

What are six ways to upgrade the 
look and feel of apartment common 
spaces you can take to keep tenants 
happy? Here are some tips in this 
monthly maintenance feature.

Community living has become a 
growing trend in multifamily housing, 
especially among younger people, 
including millennials and Generation 
Z renters.

Co-living spaces allow residents to 
have room to spend time, meet with 
others and work professionally outside 
of their units. Dedicated shared spaces 
are easy to incorporate into existing 
properties.

If you currently have a common 
space or have room in your building 
to dedicate to a community space, you 
may want to consider the following:

6 WAYS TO UPGRADE THE 
LOOK AND FEEL OF APARTMENT 
COMMON SPACES

Lighting can be very inviting: 
Add indoor lighting throughout your 
property to brighten up the rooms. If 
you have outdoor spaces, light fi xtures 
can elevate the space of a walkway, or a 
larger communal area such as a shared 
outdoor patio.

Add new furniture: Installing 
new pieces of furniture in an existing 
communal space in your building can 
attract new groups of people. Be aware 
of how you arrange your furniture. 
Don’t space the pieces too far apart, 
since you want to make the space 
intimate and approachable for groups 
of people.

Bring in some plants: Greenery can 
add a lot to a shared space. Add artifi cial 
or real plants and fl owers in traditional 
areas, such as on a coffee table, in the 
kitchen or on the sides of a hallway.

Use textiles with some color: Layer 
accessories like pillows, cushions, and 
rugs to add extra warmth to a space. 
Use spots of color to pull more eyes into 
a specifi c space.

Add wall decoration: Shelves, 
paintings, and mirrors are great 
additions that can bring your empty 

walls to life. Keep it personal, not 
commercial-looking. Think about how 
you would decorate your own home or 
apartment.

Accessories rule: Think about 
adding kitchenware in shared kitchens, 
books in a shared library or workroom, 
and similar small details and 
accessories to make communal spaces 
more resourceful and more like home. 
Residents will appreciate these little 
details and potentially spend more time 
due to these small amenities.

These quick fi xes are easy to 
incorporate into any size space.

When brainstorming what features to 
include in your property, ask yourself 
what sorts of fi nishing touches would 
make you feel welcome. And whenever 
you add new features to your property, 
be sure to communicate these features 
to your tenants so that they are aware 
and more likely to explore the living 
spaces.

The small investments you make 
in your property can go a long way 
toward tenant morale and can become 

incentives to renew their leases.

Keepe is an on-demand mainte-
nance solution for property manag-
ers and independent landlords. The 
company makes a network of hun-
dreds of independent contractors 
and handymen available for mainte-
nance projects at rental properties. 
Keepe is available in the Greater 
Seattle area, Greater Phoenix area, 
San Francisco Bay area, Portland, 
San Diego and soon to an area near 
you. Learn more about Keepe at 
https://www.keepe.com.

6 Ways to Upgrade Apartment Common Areas
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Since we were founded 50 
years ago, there continues to 
be one constant in who we 
are and what we stand for. 

The Hainsworth name. 
Still family run. Still locally 
serviced. We are where you 
are. Since 1963. 

IT’S WHO 
WE ARE. 
IT’S WHAT 
WE DO.

WWW.HA INSWORTH .B IZ 
1 . 800-526-0955

(L) MORRIS HAINSWORTH (R) KENNETH HAINSWORTH

Ask the Attorney

Lawful Evictions Without a Lease

Craig Shaw
Western Region Sales

877.548.3783
ecshaw@lcfurn.com

Beautiful | Durable
15 Year Frame Warranty
Commercial Grade Pool 

and Patio Furniture

To Request a Catalog
Visit Our Website at

leisurecreationsfurniture.com

Question: I am the owner of a property and I let someone live in 
my house without a lease. How do I get them out?

Answer: Unfortunately, this is not an uncommon situation. Many 
times, friends or family members allow someone to live in a home 
temporarily, without a lease, but it turns into something more long 
term. Under Utah law, the person living there without a lease probably 
becomes a month to month tenant under an implied lease. Under Utah 
law, the owner would then become a landlord. What that means is that 
even though you don’t have a written lease agreement in place, once the 
owner allows someone to reside in the property for a period of time, they 

become a landlord and must use Utah’s eviction statutes in order to have 
the friend/ family member removed from the property. Typically, you 
can provide the tenant with a No Cause Notice to Vacate and terminate 
their tenancy. You can provide that to them 15 days prior to the end of 
the month. If they fail to vacate at the end of the month, you can move 
forward with seeking a court order to have them evicted and removed 
from the property.

To prevent tricky situations like this, it is always recommended to 
have a lease in place for any occupancy situation short term or long term. 

— Jeremy Shorts, Esq., of Utah Eviction Law

Dear Landlord Hank: ‘I’m Trapped In My Unit!’

6 Ways to Upgrade Apartment Common Areas

JEREMY SHORTS

Attorney

BY HANK ROSSI

When the tenant called she said, “I’m 
trapped inside my condo and can’t get 
out.”

I didn’t understand this.

As I think back to her fourth-fl oor 
unit, it is a front door luxury mid-rise 
building with a metal door that opens 
outward, with a dead bolt and lever 
handle passage. 

Apparently the deadbolt worked 
fi ne but the lever handle, when you 
either raise or lower the handle, was 
not engaging the latch assembly and 
moving it back into the door.

It was stuck in the strike plate.

No second door out of the unit

This would not have been too big a 
deal if there was another way to get in 
or out of this unit.

There is another exit, a sliding glass 
door to her fourth-fl oor balcony, but 
that doesn’t lead anywhere, and all 
the windows in the unit open to the 
outside of the building. And, there is 
no walkway or anything beneath the 
windows except the pavement four 

fl oors below.

This is a single woman who lives 
alone. 

When I arrive at the property, a man’s 
voice comes through the space where 
the dead bolt had been. He took that 
apart for some reason. 

Come to fi nd out, the Comcast tech 
was trapped inside too.

Should we kick down the door?

There are hinges on the outside of the 
door but they are heavy duty and secure 
so there was no way to remove them. 

I called my locksmith.

He said for the Comcast guy to kick 
down the door.

 Or, call the Fire Department. 

Either way, we’re going to sustain 
heavy damage to the door or frame 
from either of those options.

My last thought was to try the old 
credit card trick.

By sliding the credit card to the 
latch assembly, and pushing, the latch 
retracted into the door and we were able 
to open it.

A new door handle will take care of 
this so drama now over. 

Door locks and handles are so reliable 
we don’t think of them often. Florida is 
a tough environment for metal. So, it 
helps to lubricate locks, on occasion.

 You can use WD-40, or other 
lubricants but stay away from powdered 
graphite. That will make things worse.
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5 REASONS TO USE  RENTEGRATION
1. Access - Rentegration.com is a web 
based, multi-user software o�ering cus-
tomers 24/7 access to forms generation, 
archives, property management data-
base, basic accounting, vendor ordering 
and other services.  

2. Rental and Lease Forms - Unlimited 
use of a full line of state speci�c rental 
and lease forms.  All Rentegration.com 
forms are created by attorneys and/or 
local rental housing associations. 

3. Simpli�ed Accounting -  Owners 
and managers can track income and ex-
pense for each unit, property and compa-
ny. Perfect for mid and small size property 
managers and independent rental own-
ers, who neither have the need or budget 
for larger, more expensive software.

4. Management Database - Rentegra-
tion.com is an easy to use, database driv-
en software.  Most form �elds are auto 
populated from the database. The mod-
ules are all integrated and work together. 
For example, a customer can use the rent-
roll function to identify all delinquencies, 
apply fees, and create eviction forms with 
a few simple clicks of the mouse.

5. Value -  Large property management 
companies that use Rentegration.com 
for only forms generation will save time 
and money over other methods. Mid 
and small size property managers and 
independent rental owners can manage 
their entire business at a fraction of the 
cost of other software and forms.

48-HOUR  NOTICE  OF ENTRY
TENANT(S): ____________________________________________________ DATE:________

ADDRESS: ____________________________________________________ UNIT: _________

CITY: _________________________________________ STATE: __________ ZIP: _________
48-HOUR  NOTICE  OF ENTRY

Pursuant to RCW 59.18.150, this is your 48 hour notice that your landlord or their agents will be 

entering the dwelling unit and premises located at (Address)______________________________________________________________________________on                                  between the hours of                 and                 .
 (Date)     (Time)     (Time)
The entry will occur for the following purpose:______________________________________________________________________________

______________________________________________________________________________
                                                                                                                                                           

Landlord      Phone

Method of Service:   Personal Service:             Post and Mail:          *
* Add one additional day for compliance if served by post and mail.

WA-RTG-40 Washington

©2009 NO PORTION of this form may be reproduced without written permission.

CHECK-IN/CHECK-OUT CONDITION REPORT
TENANT(S): __________________________________________________________________ADDRESS: ________________________________________________UNIT: ______________CITY: ___________________________________ STATE: ________ ZIP: _________________Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor IN Out In Out In OutLIVING AREAS KITCHEN BEDROOM 3Walls Walls Walls

Windows Stove/Racks Windows
Blinds/Drapes Refrigerator Blinds/DrapesRods Ice Trays Rods
Floor Shelves/Drawer Floor
Carpet/Vinyl/Wood Disposal Light FixturesLight Fixtures Dishwasher Doors/WoodworkDoors/Woodwork Counter Tops Locks
Locks Cabinets Ceilings
Ceilings Sink Electric OutletsElectrical Outlets Floor
Garbage Cans Windows
TV Antenna/Cable Blinds/Drapes BATH ROOMFireplace

Towel BarsCleanliness
Sink & Vanity

Toilet
BEDROOM 1 BEDROOM 2 Tub/ShowerWalls Walls Fan (Exhaust)Windows Windows Floor
Blinds/Drapes Blinds/Drapes Electric OutletsRods Rods Light FixturesFloor Floor
Light Fixtures Light Fixtures Essential ServicesEssential ServicesDoors/Woodwork Doors/Woodwork Plumbing
Locks Locks Heating
Ceilings Ceilings Electricity
Electrical Outlets Electric Outlets Hot Water

Smoke Detectors

OR-RTG-20 Oregon

©2011 NO PORTION of this form may be reproduced without written permission.

PET AGREEMENT
TENANT INFORMATION

TENANT(S): ____________________________________________________ DATE:________
ADDRESS: ____________________________________________________ UNIT: _________
CITY: _________________________________________ STATE: __________ ZIP: _________

DESCRIPTION OF PET(S)

1) Type _______________ Breed _______________ Size ______ Age __ Weight ___ Color ____ Name ________
     Vaccinations: Yes____ No____  License Number: ______________

2) Type _______________ Breed _______________ Size ______ Age __ Weight ___ Color ____ Name ________
     Vaccinations: Yes____ No____  License Number: ______________

3) Type _______________ Breed _______________ Size ______ Age __ Weight ___ Color ____ Name ________
      Vaccinations: Yes____ No____  License Number: ______________

Additional Security Deposit Required:$           

AGREEMENT
Tenant(s) certify that the above pet(s) are the only pet(s) on the premises.  Tenant(s) 
understands that the additional pet(s) are not permitted  unless the landlord gives ten
ant(s) written permission. Tenant(s) agree to keep the above-listed pets in the premises 
subject to the following terms and conditions: 

 1) The pet(s) shall be on a leash or otherwise under tenant’s control when it is outside the 
      tenant’s dwelling unit. 
 2) Tenant(s) shall promptly pick up all pet waste from the premises promptly.
 3) Tenant(s) are responsible for the conduct of their pet(s) at all times.
 4) Tenant(s) are liable for all damages caused by their pet(s).
 5) Tenant(s) shall pay the additional security deposit listed above and/or their rental 
      agreement as a condition to keeping the pet(s) listed above.
 6) Tenant(s) shall not allow their pets to cause any sort of disturbance or injury to the
      other tenants, guests, landlord or any other persons lawfully on the premises.
 7) Tenant(s) shall immediately report to landlord any type of damage or injury caused by 
      their pet.
 8) This agreement is incorporated into and shall become part of the rental agreement exe
      -cuted between the parties. Failure by tenant to comply with any part of this agreement
      shall constitute a material breach of the rental agreement.  

_____________________________    ______________________________
Landlord       Tenant 
        ______________________________
        Tenant 

OR-RTG-24 Oregon  

©2011 NO PORTION of this form may be reproduced without written permission.

CHECK-IN/CHECK-OUT CONDITION REPORT
TENANT(S): __________________________________________________________________

ADDRESS: ________________________________________________UNIT: ______________

CITY: ___________________________________ STATE: ________ ZIP: _________________
Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 

Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 

Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 

Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 

Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 

Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 

Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 

Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor 

Rating Scale = (E)Excellent    (VG) Very Good     (G)Good    (F)Fair    (P)Poor IN Out
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www.Rentegration.com      503-933-6437            sales@rentegration.com

STATE SPECIFIC FORMS FOR
ARIZONA, CALIFORNIA, COLORADO,  
INDIANA, KENTUCKY, NEW JERSEY, 

NEW YORK, OREGON, PENNSYLVANIA, 
TEXAS, UTAH, WASHINGTON & MORE.

Color Standards for National Tenant Network Logo 

• Logos are provided on the CD in all three forms: 
all black, reversed to white, or in PMS 280 Blue/PMS 7543 Gray spot or 4/color applications. 
Please see below for specific use examples.

• No other colors are acceptable for use for the logo.

• No altering of the logo is allowed. If you have a special circumstance that requires something not 
provided on the CD, please call NTN NATIONAL HEADQUARTERS 1.800.228.0989 for assistance. 

• Logos should not be put over a busy background.

BLACK WHITE (with 40% gray circle)

PMS 280/PMS 7543 over colorBlue PMS 280/Gray PMS 7543

UNACCEPTABLE COLOR USAGE

DO NOT put over a busy backgroundDO NOT change the color DO NOT alter in any way
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Exclusive Industry Partner of:

1. Access - Rentegration.com is a 
web based, multi-user so�ware o�er-
ing cus- tomers 24/7 access to forms 
generation, archives, property man-
agement data- base, basic accounting, 
vendor ordering and other services.

2. Rental and Lease Forms - Unlimit-
ed use of a full line of state speci�c rental 
and lease forms. All Rentegration.com 
forms are created by attorneys and/or 
local rental housing associations.

3. Simplified Accounting - Owners 
and managers can track income and 
ex- pense for each unit, property and 
compa- ny. Perfect for mid and small 
size property managers and indepen-
dent rental own- ers, who neither have 
the need or budget for larger, more ex-
pensive so�ware.

4. Management Database - Rente-
gration.com is an easy to use, database 
driv- en so�ware. Most form �elds are 
auto populated from the database. �e 
mod- ules are all integrated and work 
together. For example, a customer can 
use the rent- roll function to identify 
all delinquencies, apply fees, and cre-
ate eviction forms with a few simple 
clicks of the mouse.

5. Value - Large property manage-
ment companies that use Rentegra-
tion.com for only forms generation 
will save time and money over other 
methods. Mid and small size proper-
ty managers and independent rental 
owners can manage their entire busi-
ness at a fraction of the cost of other 
so�ware and forms.

REASONS TO 
USE RENTEGRATION5

State specific rental and lease 
forms available in: 

AK, AZ, CA, CO, DC, DE, FL, GA, IL, 
IN, KS, KY, MA, NC, NJ, NV, NY, OH, 

OR, PA, TX, UT, VA, WA & WV.

Exclusive Industry Partner of 

rentegration.com 503.933.6437 sales@rentegration.com

it may seem overwhelming at the 
moment, there are strategies to protect 
your rental properties, and any of the 
fi ve suggestions below will help. 

1. TAKE PRECAUTIONARY 
MEASURES 

Even a minor adjustment to the 
interior of a rental is enough to prevent 
damage. When you replace a set of 
longer curtains with thick blinds, you 
stop curious kittens from testing their 
claws. To provide another example, you 
can encourage your tenants to place 
a waterproof mat beneath their pet’s 
food and water dishes. It’s a relatively 
simple addition that will guard against 
moisture and preserve the condition of 
your properties. 

2. INSTALL SCRATCH-
RESISTANT FLOORING

You may feel like your fl ooring’s 
at risk in a pet-friendly rental, which 
is perfectly rational. An overexcited 
dog can cause an enormous amount 
of destruction if they hear a doorbell. 
However, you have a variety of 
methods to mitigate the damage. 
If you’re interested in a long-term 
solution, scratch-resistant fl ooring 
is effective. You have many things 
to consider of course, like traction, 
comfort, resistance and appearance, 
but it’s a reasonable option. Laminate 
boards have particular appeal for their 
durability and broad spectrum of styles. 

3. ORGANIZE A SCREENING 
PROCESS

No two dogs are exactly alike. They 

may share similar qualities if they’re 
the same breed, but their personalities 
can dramatically differ. One of them 
may have an enormous amount of 
energy, while another may prefer to 
sleep most of the day. Naturally, you 
want to ensure your tenants’ pets won’t 
cause any problems. You can’t afford 
to generalize just because the bulldogs 
you’ve met in the past were docile and 
friendly. Instead, you can implement a 
screening process with these questions. 

• What is the pet’s size?

• What is the pet’s breed? 

• How old is the pet? 

• Is the pet trained? Is it house- or 
litter-box trained?

• Does the pet have its vaccinations? 

• Does the pet have any history of 
aggression? 

You’ll gradually gain a better 
understanding of the tenant’s pet, 
allowing you to make an informed 
decision. 

4. LOOK INTO RENTERS’ 
LIABILITY INSURANCE 

Your tenant’s pet is a potential 
liability. A dog could bite another 
tenant without warning, and you have 
to prepare for the possibility. To reduce 
risk, you should require your tenants 
to carry renters’ liability insurance, 
assuming your local and state laws allow 
it. Concerning the insurance itself, it’s 
best to check for a dog-bite exclusion 
or similar limitation. Though it may 
cover damage from pet accidents, you 
should search for that additional detail 
to preempt any problems to ensure the 
security of your rentals. 

5. REQUEST AN ADDITIONAL 
PAYMENT 

You can offset the higher costs of 
pet-friendly rentals with an additional 
charge. Your options include pet rent, a 
pet deposit or a nonrefundable pet fee.

Depending on your set of 
circumstances, one or more of 
the following charges may seem 
appropriate. 

• Pet rent: A monthly charge that 
falls between $20 and $100. You add it 
to the baseline rent price. 

• Pet deposit: A refundable fee 
to cover any pet-related damages. 
Research state laws before you proceed.

• Nonrefundable pet fee: An up-
front cost for allowing the tenant to 
keep a pet on your property. 

As you evaluate these options, keep in 
mind that some states have restrictions 
on this type of practice. Also, if the fee 
you impose is too high, a judge may 
not enforce it if a tenant chooses to 

challenge you. Keep the costs within 
reason. 

PROTECTING YOUR PET-
FRIENDLY RENTALS

Even with the risks of pet-friendly 
rentals, they’re well worth the extra 
investment. Sure, you may have to 
pay more for maintenance and handle 
similar issues. But the benefi ts of a 
pet policy are just as important to 
acknowledge. Now that you allow pets 
in your rental properties, you’ll enjoy 
a larger pool of potential tenants and 
higher rent payments. More than that, 
you can feel a sense of pride in the 
knowledge that you’re doing a good 
thing.

Holly Welles writes about real es-
tate market trends from a millennial 
perspective. She is the editor be-
hind The Estate Update, a residen-
tial real estate blog, and keeps up 
with the industry over on Twitter @
HollyAWelles.

Tips for Protecting Pet-Friendly Properties
Continued from Page 1

RENTAL HOUSING JOURNAL

The number of millennials age 23 to 
37 living with mom or both parents has 
more than doubled since 2001 from 6.8 
million to 14.3 million, according to a 
Zillow® analysis.

Nearly 22% of American millennials 
– more than 14 million in total – live 
with their mom or both parents, the 
highest share for this age group since at 
least 2000. Nine percent of millennials 
live with their moms, nine percentage 
points higher than those of the same age 
in 2005.

A much larger share of those living 
with mom have jobs than in 2010, 
highlighting affordability challenges 
even as the economy has recovered.

While the economy has recovered 
since the housing bust and recession 
of the mid-2000s, young people living 
with their parents has continued to rise.

The share of those living at home 
who are unemployed has fallen to 
10.3% from 19.5% in 2010, indicating 
that more young people are struggling 
to afford independent housing even 
while holding a job.

“While it might be tempting to 
stereotype these young adults as lazy 
millennials bumming off of mom, 
the data paints a different picture,” 

said Zillow Senior Economist Sarah 
Mikhitarian in a release.

“When the housing market went 
bust and the economy unraveled into 
a recession, young adults increasingly 
returned to their childhood home. And, 
despite a strong labor market and fairly 
robust economic recovery, this trend has 
continued in the face of rising housing 
costs and deteriorating affordability.”

Recent Zillow research found today’s 
renters need an extra year and a half 
to save for a down payment than their 
parents’ generation did 30 years earlier.

Those that choose to live with their 
parents and build up their savings may 
have a leg up. An analysis from HotPads 
showed that living rent-free with 
parents can allow you to afford a down 
payment on a home nearly three years 
sooner. And a small share of this young 
adult population is actually hosting 
mom in their own home – perhaps to 
take care of her as she ages or to have 
help raising children of their own.

Among large housing markets, 
Riverside, Miami, Los Angeles and 
New York have the highest share of 
millennials living with one or both 
parents – at least 31%. These four metros 
are all among the seven least affordable 
rental markets in the country.

More Than 1 in 5 Millennials 
Are Still Living With Parents
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Experience
Level Required Median Market Salary 

of Postings****

$42,059

Earnings

Spotlight
Last 6 Months

Sources:  NAA Research; Burning Glass Technologies; Data as of April 30, 2019; Not Seasonally Adjusted
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***Location quotients display concentrations of demand within MSAs. U.S-wide average demand equals 1.0; a location quotient of 1.5 indicates 50% higher demand 
     than the US average. 

****Market salary is calculated using a machine learning model 
built o� of millions of job postings every year, and accounting for 
adjustments based on locations, industry, skills, experience, 
education requirements, among other variables

0 to 2 Years    44.9%

3 to 5 Years         51.4%

6 or More Years     3.7%

Property Manager/
Community Manager

NATIONAL APARTMENT ASSOCIATION

In the latest jobs report from the National Apartment Association, 
Denver is near the top in the country with more than 50 percent of 
real estate jobs driven by openings in the apartment industry.

Nation-wide, in preparation for the impending leasing season, 
over 8,000 apartment jobs were available during April, accounting 
for 37 percent of the broader real estate sector. 

Open positions were driven primarily by Denver, Raleigh, Kansas 
City, Portland and Las Vegas. 

April’s edition highlights Property Manager/Community Manager 
positions, with a median salary of $42,059. 

In addition to property management experience, employers are 
seeking candidates with strong budgeting skills, staff management 
skills, and experience with property management software. The 
recent infl ux of new supply in the

 Raleigh MSA has contributed to the high concentration of demand 
for property managers. 

The jobs report focuses on jobs that are being advertised in 
the apartment industry as being available, according to Paula 
Munger, Director, Industry Research and Analysis, for the National 
Apartment Association’s Education Institute.

“Our education institute is a credentialing body for the apartment 
industry. They hear often that one of the biggest problems keeping 
our industry leaders up at night is the diffi culty in fi nding talent, 
attracting talent and retaining talent,” Munger said.  “Labor-market 
issues are happening in a lot of industries, certainly with the tight 
labor market we have.”

NAA partnered with Burning Glass Technologies. “They have a 
labor-job posting database that is proprietary,” she said, and they can 
“layer on data from the Bureau of Labor Statistics (BLS). We looked 
at that and thought we could do something that is really going to 
help the industry and help benchmark job titles and trends as we go 
forward,” Munger said.
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Real Estate Jobs 
Focused Mostly 
in Apartments, 
Latest Report Says
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Give Health 
a Good Home

For healthier 
tenants and 

a better 
bottom line, 

go smoke-free.




